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Job description

Responsible to:
The Executive Headteacher



Function:

Class Teacher

In accordance with the Teachers Standards “teachers make the education of their pupils their first concern, and are accountable for achieving the highest possible standards in work and conduct. Teachers act with honesty and integrity; have strong subject knowledge, keep their knowledge and skills as teachers up-to-date and are self-critical; forge positive professional relationships; and work with parents in the best interests of their pupils”.
Quality of teaching will be judged against the pay policy performance ratings for teachers which are made in accordance with the schools’ own self-evaluation against the current evaluation schedule for all schools. They take into consideration external judgments on effectiveness made by The Local Authority and during the Ofsted inspection process.

General Duties
You will be responsible for:

The education and welfare of a designated class / group of pupils, in accordance with the requirements of the Conditions of Employment of School Teachers, having due regard to the requirements of the National Curriculum, the school’s aims and objectives and schemes of work and the policies of the governors, including the following:
Policy
· To fully support the schools’ vision, Schools Strategic Plan, policies and procedures.

· To meet the teaching standards

Pupils
· Encourage and assist each child to achieve his or her potential. 
· Demonstrate awareness of the individual needs of each child, providing challenge and support through differentiation.
· Encourage and assist each child to develop emotionally, socially, morally and spiritually.
· Acknowledge and celebrate each child’s successes.
· Adopt a child centered approach and enable pupils to develop intrinsic motivation.
· Ensure equality of opportunity for all pupils, valuing race, gender and cultural differences.
· Ensure that pupils behave according to the school’s behaviour policy and ensure their safety and good behaviour by carrying out an appropriate share of their active supervision at break and other times.
The Classroom Environment
· Provide a classroom environment which is:

Caring and safe;


Welcoming and stimulating;


Disciplined and organised;


Encouraging of independence;


Creative and interactive, making best use of multi-media technology;


Inclusive, and ensuring equality for all.
· Contribute to the maintenance of an attractive and orderly whole school environment.
The Curriculum
· Plan and prepare suitable programmes of study in accordance with current curriculum guidelines defined by the head teacher and the governors of the school, working in partnership with colleagues, and provide evaluations of lessons and units of work.
· Mark, assess and record pupils’ work in accordance with our school policies.
· Provide the head teacher with oral and written assessment of individual pupils’ progress and needs if required, and complete and prepare standardised forms of pupil records that may be required by the School and LA.
· Contribute to the development of a creative curriculum.
Partnership with Parents
· Work together with parents to further each child’s learning.

· Work together with parents on matters of pastoral care and discipline.

· Inform parents of their child’s progress, strengths and weaknesses, and matters of concern.

· Communicate effectively with parents about class activities.

· Contribute to and participate in parent consultation meetings, open evenings and other events involving parents.

Self and Colleagues
· Be committed to continuous improvement.  Make full use of professional development opportunities and contribute to appraisal, mentoring and professional debate.
· Share in tasks needed to keep the school running smoothly, including (with the exception of Newly Qualified Teachers), taking responsibility for at least one area of the  curriculum, according to job profiles for curriculum leaders.

· Participate in and contribute to staff meetings and in service training.

· Work in partnership with Learning Support Staff and with staff from outside agencies.
· Treat as a professional confidence any information concerning any individual gained in the course of working in the school.
· Support colleagues through sharing resources and ideas, respecting the views of others, and acknowledging and celebrating their contribution to the school.
· Carry out such other related duties and responsibilities at the school as reasonably allocated by the head teacher as need arises.
This job description should be considered alongside the Teaching Standards and Pay Policy.
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Executive Headteacher
Class Teacher








